
     

 

4.6%

14.2%

14.2%

25.4%

25.9%

15.7%

Age Distribution 

Under 20

21 - 30

31 - 40

41 - 50

51 - 59

60 +

25.9%

23.3%
15.7%

35.0%

Length of Service
1 year and less

2 - 4 Years

5 - 9 Years

10 Years +

5 0 2 1 2 1 3

9 9

4

12

3

-7
-3 -3

0

-2 -2
-8

-3 -1

0

-4 -3
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Joiners & Leavers 

Joiners Leavers

132 128 124 123 123 125 127 129 135 139 141 142

180 177 176 179 179 178 173 177 185 189 197 197
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Headcount & FTE 

FTE Headcount

Monthly Report – August 2023 
  

  

Reasons for Leaving Reasons for Joining 
Retirement 0 Fixed Term 0 
Resignation 1 New Hire 2 
Seasonal 2 Seasonal 1 

Employees on Secondment 1 
Employees on Maternity Leave 3 

Average Age 

 45.54 

 

Average Length 
of Service  

9.9 years 

Turnover 
Rate  

8.78% 

(UK 
Average 
16.8%) 
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47.21%

52.79%

Part Time Distribution 

Part Time

Full Time

• 54.82% Female
• 45.18% Male 

Gender
Distribution 

2 2

8

0

8

6
7

4

9

5 5
4

1
0

2
0

2
1 1

0

5

1
0 0
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Number of posts advertised and Welsh 
essential posts 

No. of posts advertised Welsh Essential

   

   

 bilingually: 

16.24% 
 

  
   

 

 

Gender Distribution of Full and Part Time Working 

Of the 47.21% Part Time 31.18% - Male and 68.82% - Female 

Of the 52.79% Full Time 57.69% - Male and 42.31% - Female 

Average Hours worked per week 30.91 
 

Welsh Language Skills 

% age of Work Welsh Level 1 or above: 

41.62% 

%age of staff able to 
communicate bilingually 

16.24% 
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DISTRIBUTION OF GRADES BY GENDER

Male Female

46.7%

1.0%

0.5%

46.2%

5.1%
0.5%

Ethnicity Distribution
Not Declared

Caucasian

Irish

Welsh, English, Scottish,
Northern Irish or British

White

Any other white background
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87.00

54.50
46.00

72.50

58.00

41.00

111.50

62.00

26.00

40.00
27.00

73.50
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Absence Rates

Absence Rates in days (including long term sickness)

• Monthly % Hours lost to 
sickness absence per 

employee: 2.08%
• YTD :1.82%

Annual Average 
Sick Days Per 

Employee
Inc long term 

sickness : 0.32 
days

Exc long term 
sickness: 0.20 

days

 

SICKNESS DATA 
 

           
   

        

 

 

 

 

 

           
   

 

 

             

 

 

             

             

 

 

 

 

1

13
8.5

26
8

16

1

Reason for Absence

Neurological including headaches, migraine

Cancer, malignancy

Stomach/liver/kidney/digestion/gastronenteritus

MSK

Eye/ear/nose dental including sinusitis

Cold, flu, infectious diseases (including Covid)

Debility, fatigue

August Absence by Location 

Wardens/Rangers 21 

Centres 14 

Llanion 38.5 

  

 

Monthly Cost of Absence 

£6773.03 Public Sector Sickness Absence rate 2022: 

3.6% 
Source: ONS 
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TRAINING DATA 
 

 

 

 

 

18 17
28

10

164

75
88

113

84

2 2 3 3

33

122
109

5

34

0

20

40

60

80

100

120

140

160

180

Mandatory Training August 2023

Number Employees Compliant Number of Employees Non - Compliant

TRAINING NOTES: 

ABRASIVE WHEELS: 2 Employees 
require training.  

CHAINSAW TRAINING: 2 
Employees require training.  
Training to be sourced after summer 
season 

CAT + GENNY: All employees 
requiring training were scheduled for 
training.  3 Employees were unable 
to attend the planned training due to 
sickness and home emergency.  HR 
looking to source an online training 
for these employees. 

LEGIONELLA TESTING:  Training 
via TEAMS took place in March.  3 
Employees were unable to attend – 
looking at online training.  
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